Chicago Park Elementary School District
2021/2022 Director of Technology Salary Schedule POST- Negotiations
Revised Board Approved 12-16-2021

Steps 1 2 3 4 5 6 I 8 9 10 11 12

21.90 23.00 24.15 25.36 26.63 27.97 28.81 29.68 30.58 31.50 32.45 33.43

Benefits

1) Vacation based on Education Code 45197

2) Medical, dental and vision insurance for employee and family based upon certificated contract, prorated for those who work less than 8 hours per day, 12 months per year.
Full Time equals 2080 hours per year (260 days per year).

3) District maximum contribution towards benefits: $10,024.80 annual/ $835.40 monthly

4) Holidays: Ten (10) paid holidays for 10 month employees; twelve (12) holidays for twelve month employees.

5) Retirement Incentive - see reverse side

6) Each unit member shall receive a step adjustment of 2% of Step 12 starting at the beginning of his/her 15th year of service credit, and every three (3) years ending
when the member has reached the 21st year on the salary schedule.

Board: Approved 11/13/14
Board: Approved 4/14/16 1516 2% on salary sched increase; increase H&W Cap to $7,624.80 annually effective 7/1/16
Board: Approved 4/20/17 1% on salary sched increase starting 7/1/17; $600 annual increase to Health Cap starting 7/1/17

1718;1819 - Board Approved 2/15/18; 2 year settlement: 2% on salary sched retro to 7/1/17; 2% on sal sched 18/19;
increase annual cap to $8,824.80 7/1/18

1920 - Board Approved 5/16/19: 7% on salary schedule increase starting 7/1/19
2021 - Board Approved 1/14/21: Increase of 1% on salary schedule; retro to 7/1/20
2021 - Board Approved 5/13/21: Increase H&W cap by $1,200 to $10,024.80, effective 07/01/2021

2122- Board Approved 12/16/21: Increase of 5.00% on salary schedule; retro to 7/1/21



