Chicago Park Elementary School District

2022/2023 Business Official Salary Schedule -- Post Negotiations

1 2 3 4 5 6 7 8 9
Business Official
Annual 73,590 77,270 81,134 85,191 89,451 93,924 96,742 99,645 102,635
Hourly 36.80 38.64 40.57 42.6 44.73 46.96 48.37 49.82 51.32

LONGEVITY 1 There will be a step adjustment of
$1,000.00 every three (3) years after a
maximum salary has been attained.

CONTRACT WORK DAYS 250
BENEFITS 1 Vacation based on Education Code
45197 during first two years of
service. Year 3-9 vacation is
increased to fifteen (15) annual days
vacation. Years 10+ to eighteen (18)
annual days vacation.

2 Medical, dental and vision insurance
for employee and family .

3 District maximum contribution towards
benefits is $10,024.80 annual/
$835.40 monthly, prorated for those
who work less than full time. 183 days

4 Twelve paid holidays per year.

—_

Approved: 3/13/2008

No negotiations in 0809; no COLA

No negotiations in 0910; no COLA

No negotiations in 1011; no COLA

No negotiations in 1112; no COLA

No negotiations in 1213; no COLA

Negotiations 13/14; 3% OFF the salary schedule 13/14, Board Approved 5/8/14

Negotiations 14/15; 3% ON the salary schedule 14/15, Board Approved 5/8/14

1516 Step 3 to Step 1; 5% between Step 1 and 6; 3% thereafter, Board Approved 6/11/2015

1516 2% on salary schedule; Increase H&W Cap to $7,624.80 starting 7/1/16 Board Approved 4/14/16

1617 1% on salary schedule starting 7/1/17; Increase annual H&W Cap to $8,224.80 starting 7/1/17; Board Approved 4/20/17

1718;1819 2 year settlement: 2% on salary sched retro to 7/1/17; 2% on sal sched 18/19;
increase annual cap to $8,824.80 7/1/18; vacation 10+ added, Board Approved 2/15/18

2021 Increase of 1% on salary schedule, retro to 7/1/20, Increase H&W cap by $1,200 to $10,024.80, effective 07/01/2021; Board Approved 1/14/21

2021 Increase H&W cap by $1,200 to $10,024.80, effective 07/01/2021; Board Approved 5/13/21
2122 Decrease Paid Days to 250

2122 Increase of 5.00% on salary schedule, retro to 7/01/2021; Board Approved 12/16/21
2223 Increase of 6% on salary schedule, retro to 7/1/22; Board Approved 2/9/2023



